




disproportionate, and the timing and circumstances raise concerns of retaliation and unfair
treatment.

1. Georgia State Patrol: Allegation of Untruthfulness

My termination cites untruthfulness regarding potential employment with the Georgia State
Patrol. However, prior to any investigation, I openly discussed with Chief Carlson that I was
considering exploring GSP as a career opportunity. During that conversation, the Chief
clearly stated that if this was something I wanted to pursue, he would support my decision
and would not hold it against me.

Despite this assurance, an investigation into my interest in GSP began shortly thereafter.
The timing and outcome do not reflect the support or neutrality I was told to expect. Instead,
it appears that my interest in exploring career opportunities outside the department may
have been used against me, contributing to the recommended termination. This is
inconsistent with the Chief’s stated position and raises concerns of retaliation.

2. Alleged Failure to Report Misconduct

I was also terminated for allegedly failing to report witnessing a coworker violate a policy. I
disagree with the characterization of my actions and do not believe I knowingly failed to
report actionable misconduct.

Furthermore, there are significant inconsistencies in how disciplinary actions have been
handled across the department. For example, an incident involving an officer making an
inappropriate sexual remark about a female officer specifically stating that he wanted to
“pull a female officer out of her panties” was reported by another officer. Despite the
seriousness of this conduct and the fact that it was formally reported, no action was taken
against that officer or others aware of the behavior.

This inconsistent enforcement of policy suggests that discipline has not been fair, firm, or
consistent, and strengthens the appearance that my termination is discriminatory or
retaliatory in nature.

3. GCIC/NCIC Violation

I was also terminated for allegedly running a GCIC/NCIC inquiry for personal reasons. At
the time I conducted the inquiry, I believed I was acting within the scope of my duties and
responding to a request from a coworker in a manner any officer would reasonably view as
legitimate. I did not knowingly run the information for personal gain, nor was I aware of
any improper motive by the coworker until after the fact.

Considering the timing of the investigation following my disclosure about exploring GSP,
the inconsistent handling of misconduct within the department, and the disproportionate
disciplinary action taken against me, it appears that the processes followed in my case were
not neutral, fair, or consistent with how others have been treated. These circumstances give
rise to legitimate concerns about retaliation and discriminatory treatment.



Requested Remedy

I respectfully request an alternative remedy short of termination, as I believe the decision to
terminate me was unsupported by the totality of the facts, inconsistent with department-
wide practices, and may have been influenced by improper considerations.

Request for Hearing

I request that a formal grievance hearing be scheduled at a date and time convenient for you
and my attorney. Please provide written confirmation that this grievance has been received
and will be processed in accordance with City policy.

My contact information is as follows:
Phone:  | Email: 

Thank you for your time and consideration. I look forward to the opportunity to present all
relevant information during the hearing.

 

 




